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So What Is This All About? 

 Goal: To Find A Job! 

 The Challenges Gen Y Faces 

 Improving Your Chances 

 Try, Try, and Try Some More 

 Acing the Interview 

 Do Not Attempt The Following 

 Contact Information 



Goal: To Find a Job! 

 First stepping stone to building your 
career 

 Gaining financial independence 

 Enjoying your livelihood 

 Finding purpose 

 

 

 

 



The Challenges Gen Y Faces 

 The current economic climate 
◦ More qualified people filling entry-level 
positions 

◦ Many jobs require past experience 

 How older generations view Gen Y 
◦ We are not lazy, just efficient 

 High schools and colleges are not 
preparing us for the real world 

 Online applications loses personal 
connection 
 
 



Improving Your Chances – Solidify 
Your Résumé 

 Be specific yet concise 
 Use different type faces to break up text 
 Quantify your tasks 
 Think outside the box when listing skills and 

abilities 
 Customize résumé to the position 
 Use keywords from job listing 
 Have people you trust review résumé for 

constructive criticism 
 Make sure to list “References available upon 

request”  





Try, Try, and Try Some More 

 Connect/network with individuals you have 
not reached out to yet 

 Attend job fairs 
 Consider private vs. public organizations 
 Search outside of your desired location 
 Post résumé on sites such as Monster, 

USAJobs, CareerBuilder 
 Look into using a headhunter or temporary 

employment agency 
 Do not lose hope! 



Acing the Interview 

 Research the company 
◦ Clientele, services, potential for growth 

 Appear confident 
◦ Overcoming nervousness 
◦ Positive mental attitude 

 Dress well 
 Practice! 
 Have a question or 
 two on-hand to ask 
 the interviewer 
 Thank you note 
 
 

 



WARNING: DO NOT ATTEMPT THE 
FOLLOWING! 

 Quit job before finding a replacement 
 Assume you are over/under-qualified 

◦ Apply first, analyze later 

 Post anything on social media sites your 
grandparents would not approve 
◦ Consider blocking your profile(s) during application 

 Show up late 
 Think that you have job security 
 Bombard HR/interviewer with phone calls 

or emails 
 
 



Questions? 
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